Call for chapter proposals for:

Proposed Routledge Companion to Leadership and Change
Edited by Satinder Dhiman

Given the ever-growing and widespread importance of leadership in general (and the role of
leadership in initiating change particular) and the general broad scope of this project, the editor
envisions this Companion as a key reference work in the field of leadership and change
management in business and various other allied fields. The uniqueness of this Companion lies
in its anchorage in the moral and spiritual dimension of leadership, an approach most relevant for

contemporary times and organizations.

This Companion represents an important milestone in the perennial quest for discovering

the best leadership models and change practices to suit the contemporary organizations.

A. Leadership:
The suggested chapter proposals will pertain to one or more of the following sections:

Leadership Theories

Leadership Styles/Types

Leading Teams and Groups effectively
Gender Issues in Leadership

Developing Talent, Mentoring, and Succession
Dark Side of Leadership

Motivation and Engagement

Leaders: Past and Present

Emerging Trends in Leadership
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B. Change Management:
The suggested chapter proposals will pertain to one or more of the following sections:

e Leading during time of Uncertainty and Change

e Understanding people’s Resistance to Change

« Organizational Culture, Innovation and Creativity

« Organizational Change and Agility

« Managing Change in Disruptive Technology and Al
o Emerging Trends in Change Management



