

Open Call for Associate Editors for Human Resource Development Quarterly

The incoming co-editors (Drs. Mesut Akdere, Toby Egan, and Sewon Kim) of Human Resource Development Quarterly, a Jossey-Bass/Wiley publication, seek nominations for consideration as incoming Associate Editors. Human Resource Development Quarterly (2020 Impact factor: 4.077, https://onlinelibrary.wiley.com/journal/15321096) currently uses a multiple Associate Editor platform. The role of the Associate Editors will be to assist the Co-Editors with all aspects of the journal, including but not limited to, identifying prospective authors and encouraging high quality submissions, identifying and recruiting additional skilled and competent reviewers, developing thoughtful, respectful, and timely decision letters on new manuscripts as well as on previously submitted and revised manuscripts. It is possible that Associate Editors will be asked to write editorials or other thought pieces in support of the journal and will be asked to promote the journal at national and international conference venues and at other events by serving as an exemplary ambassador of the journal. Associate Editors will be required to participate in conference calls among the editorial team as well as attend (if possible) the Editorial Board meeting held at the Academy of Human Resource Development Conference in the Americas, as well as other editorial team meetings and events scheduled at the conference that promote and support the journal.
The appointment to the Associate Editor position is a three-year term that will accompany the incoming Co-Editors’ term. Associate Editors may be invited to serve a second (but not to exceed a second) term and are also eligible for consideration of the next Incoming Editor position as part of the succession plan for the journal. Although the official start date of the position will be January 1, 2022, successful candidates should expect that training and immersion into the role will commence four months prior to January 1, 2022. It is anticipated that the applicants for the Associate Editor positions currently hold a tenured or tenure-line faculty position at a research university.  Applicants should possess a notable record of scholarly publications within the Human Resource Development community and related fields of study, have interest in and previous experience in diverse content domains relevant to Human Resource/Organization Development and international aspects of the field, have support from their home academic departments to serve in the role, and have a record of service as reviewer and/or track chair, special issue editor, or editorial board member of one or more major journals. A track record of supporting diversity and inclusion, an interest in supporting the journal's ongoing desire to expand its global reach both in terms of international contributors and readership, and an openness to a breadth of methodological research approaches is preferred. 

Self-nominations are encouraged and should include a letter that fully describes the candidate’s capability, experience, and commitment to serve in an Associate Editor role based upon the position requirements, as well as a full curriculum vita. The submission deadline is September 17, 2021, with decisions to be announced by the end of the month. Please submit all applications to incoming Co-Editor Sewon Kim at: sewon.kim@esc.edu 
