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Background and Motivation

The COVID-19 pandemic has increased interest in individual workplace attendance behavior,
for example the decision (not) to work when exhibiting signs of illness (e.g., Kinman &
Grant, 2021; Taylor et al., 2021), as the pandemic has highlighted the importance of health-
related behaviors for individuals and organizations, such as spreading a highly contagious
virus (Manski & Molinari, 2021). At the same time, working from home (telework) has been
on the rise and has impacted people’s attendance behavior (Biron et al., 2021; Ruhle &
Schmoll, 2021). Research has found ample evidence for dispositional and contextual
characteristics, such as optimism or job insecurity affecting attendance behavior (Lohaus &
Habermann, 2019; Miraglia & Johns, 2016). In addition, evidence points to harmful
consequences of the attendance decision, such as reduced employee productivity (Burton et
al., 2004; Collins et al., 2005), long-term employee sickness absenteeism (Bergstrom et al.,
2009; Hansen & Andersen, 2009), and impaired physical and psychological health (Bergstrom
et al., 2009; Gustafsson & Marklund, 2014).

While these prior findings offer some insights into the antecedents and consequences of
employee attendance behavior at work, more research is warranted (Ruhle et al. 2020). Given
recent developments, it is important to better understand (a) the decision process, (b) potential
consequences, and (c) different methodological approaches to tackle these challenges, such as
a health-promoting design of telework arrangements, the consideration of individual needs of
employees, or finding an optimal time frame for measuring attendance behavior (thereby
balancing recall bias and the occurrence of health events). With regard to the decision
process, the underlying dynamics involved are still unclear (Cooper & Lu, 2016; Halbesleben
et al., 2014; Lohaus & Habermann, 2021; Whysall et al., 2022). Arguably, the pandemic has
impacted the decision process of individuals, but it remains to be explored how this will
translate to future situations. In addition, the “new way” of virtual work might create an even
more complex situation in which (additional) contextual aspects need to be taken into
account. In a similar vein, our state of knowledge about the potential consequences of
attendance behaviors does not provide much insight into the underlying psychological
mechanisms and boundary conditions, that might have an impact on the further consequences
of the shown attendance behavior. Beyond initial reports of adverse impacts of attending work
while ill (Skagen & Collins, 2016), more and more evidence for its functional potential has
been found (Boekhorst & Halinski, 2022; Karanika-Murray & Biron, 2020; Lohaus et al.,
2020; Wang et al., 2022). Evidence suggests that, again, this might be impacted by the



context, such as the place of working (Brosi & Gerpott, 2022) or the specific decision
situation, such as a job interview (Schilpzand et al., 2022). Finally, presenteeism research still
depends heavily on cross-sectional research designs using single-source and/or self-reported
data (Miraglia & Johns, 2016), which might have biased the results of these studies. We
therefore aim at broadening and contextualizing research in a globalized economy. In order to
provide a more extensive forum for an in-depth discussion of the challenges noted above (and
others), we want to conduct a conference to further advance the field.

Conference Aims and Scope

First, we want to use the conference as a forum to strengthen existing international
cooperation to move the field forward on the issues addressed above. Second, we would like
to create the opportunity for new researchers in the field of attendance behavior to join our
discussion, exchange ideas, and learn from past successes and failures. Third, we are looking
for an opportunity to improve the empirical and methodological state of the field by

discussing problems, pitfalls, and potential solutions to research on attendance behavior.

Consequently, we want to bring together scholars from different disciplines interested in, and
with diverse perspectives on, attendance behavior to evaluate, discuss, and stimulate research
that addresses current challenges for attendance behavior research in theory and practice. The
COVID-19 pandemic shifted the perceptions of illness in the workplace and opened the door
for more working from home. Insights on how this might affect the attendance decision of
individuals and the expectations within organizations are of great importance, since first
indications of differences in employees’ attendance decision exist (e.g., Biron et al., 2021;
Ruhle & Schmoll, 2021; Steidelmdller et al., 2020) and working from home arrangements are
expected to remain available to a large part of the workforce even after the pandemic is over
(e.g., Kniffin et al., 2021).

In addition, we want to initiate reflection about the nature of health events triggering
attendance decisions and how this might impact the positive and negative consequences of
(not) working while ill. We want to further unravel the commonalities and differences of the
consequences of mental and physical health impairment (including chronic illnesses and

“invisible” illnesses) for the attendance decision.

As with the previous events on attendance behavior (Small Group Meetings, Symposia), we
want to share experiences with different methodological approaches (e.g., conceptual,

qualitative, quantitative, simulation) to study attendance behavior and provide opportunities to
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deepen existing and foster new cross-national collaborations, as cross-cultural research is still

sparse, particularly regarding presenteeism.

Consequently, we seek contributions that are aimed at advancing our understanding of all
types of attendance behavior. Possible contributions may refer to one or more of the following
broad categories within research on absenteeism and presenteeism: (1) the decision process;
(2) perceptions of illness and attendance behaviors; (3) functional potential of presenteeism;
(4) methodological advancement of attendance research; and (5) presenteeism in unusual or
under-researched contexts; (6) practices or interventions in organizations to counter

unhealthy attendance behaviors.
Meeting format

The conference aims at including around 40 scholars, allowing for in-depth discussions, and
fostering further collaboration. The program will consist of paper presentations and more
interactive formats, plenty of time for informal exchange, and a keynote address by Eeske van
Roekel. The meeting will take place over two days (Thursday and Friday) at the University of
Tilburg, which is located in beautiful Tilburg, Netherlands, close to both Belgium and

Germany.
Participation fees

The planned fee for participating in Conference is 150 Euros, or 100 Euros for (PhD)

students. This fee will cover participation in the meeting as well as lunches and refreshments
during meeting days, and a dinner (Thursday). Participants will have to cover their travel and
accommodation expenses. Suggestions for travel and accommodation will be provided upon

acceptance of submissions.
Submissions

If you are interested in being part of the conference, we kindly ask you to submit an extended
abstract (2,000 words, excluding references and tables/figures). Each contribution will be
reviewed by at least two peer reviewers, and rated according to the fit to the conference topic
as well as scientific standards, namely clear structure, purpose of the contribution, rigor,
adequate design and methodology, as well as possible results, limitations, and implications.
Regarding structure as well as manuscript and citation style, please follow APA style, 7th

edition.



Please send your extended abstract and an anonymous version of it as PDF documents to
S.A.Ruhle@tilburguniveristy.edu

Timeline

Submission deadline for abstracts: April 3, 2023

Decision on submissions: May 1, 2023

Deadline for registration: May 31, 2023

Conference: July 20/21, 2023 (University of Tilburg, Netherlands)

Contact

If you have any questions about the conference, please feel free to reach out to Sascha Ruhle
(S.A.Ruhle@tilburguniversity.edu) or Heiko Breitsohl (Heiko.breitsohl@aau.at).
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